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COTTON UNIVERSITY
P anbazar, Guwahati-78l 001, Assam, India

www.cottonuniversity.ac.in ::0361-2733530 :: registrar@cottonuniversit_y.ac.in

NOTIFICATION

The Cotton University Executive Council in its 26th meeting held on 8th February,2023 vide
Res. No. Ecl2023ll3l1(g) has accepted and approved the UGC (Prevention, prohibition and
redressal of sexual harassment of women employees and students in higher educational
institutions) Regulations 201 5.

It is notified for general information that Cotton University has adopted the UGC
(Prevention, prohibition and redressal of sexual harassment of women employees and
students in higher educational institutions) Regulations 2015 with immediate effect.

Memo No. CU/RE coF1t2or7t0l7t/-175 - 8 U

(Prof. D.K. Das)
Registrar

Date:28February,2023

Copy for information to:
l: PS to Vice Chancellor for kind appraisal of Hon'ble Vice Chancellor, CU
2. All Deans of CU for kind information.
3. All Officers of CU for kind information.
4. All Heads of Departments for information.
5. Coordinator,IQAC, CU for information.
6. Librarian i/c, Dr. SKB Library, CU for information.
7. Computer System Manager, to upload the Notification and the UGC regulation in the

website.
8. All Section Heads
9. Notice Board
10. Office File

@r.1"-!2
(Prof. D.K. Das)

Registrar
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Nerv tlelhi,:he 2nd lv{lY.2016

{Jnivarsif-l- {irants Coxrnrissiern (Prevnrlion, prchibition and redressal r.rf stxsal harasgmttrl lrf lt*lu*lr
ernplnve*s a}lr{ students in highcr educ*tionat institutions} Regulations. 2015

li*. I:, gi-il]0'l3i:!'F{l$).*tn *xercise $1 rhe po$ers cr.rrrfrrred by clause {g) ol-sub-sectir:rr (l} o1'!e(i;()r1 26

ri lirr. Lir:ir.elsily {lrar}1s (j.urrr:tissitn Act. l?5S {3 ol l9;s61. reld with sub-stcliln (l) of S*ction 2{} ttl'th*
ri:iri Acr. thc Lixir,ersily {-ir*nar {l:rnnlir:;krn h*r'r:.by nrakcs tho fo.llar'ving regul;rtitns. n:rn:e}1i:-

l, 5ih$r1 titic, *pltlicati*n and cornnlrncentert.{1} These regulatio,ls n)]-\' hc callcd rhe Urrit'crctLv

fir;:r:is {".pr:6is.rir:1 {Preve*iion. prohihiii<.x lnd rcdressal ol s*xuai harlssrtent t>f wrxr*n d})p1{)}'i*5

rnd siuil*nls irl bigier ellucat.ional inrtitutic,rrr) Regulations, 2{)15.

r:t 'l'i.:*-v- ;lrali a1-rpl-v 1o all higlier educalior:al inslitutions in lnilia.

i"i) "l'h*y sh:.il1 (ol:te info inrcr on thc dilte r:f tlrcir publicati<x irt the Oliicial {'ilz-erl*.

f,. !)efiuitio*E"*l* thr:s* t'egl:!acions, u*icss tht contexl orhet'wise :'equires,-

{ai "::;i3:.i*vcrl !y{3nl;it}"' rr:earrs irl relation 1o rvolk place, a wo:rtan of ally age ll4tethel el-r;rl$ye<l or nol' l'-'h{)

xll*;:.,1s to huvc be*n subject*ij 1(} *nY acl ol'sexual l:arasstnent by the respondcnt;

{b,i'Ar:i'x*yrsth*Se;<ual l-ilrassrre*lr:fWLulcnatWorkplace(Prcvention.Prclribit.ionlndRedresrili).1rt.
:ii I i { l,X r:i' Zii1 lii:

{o}'.can:pu.r" tn€zuli; {he k:catirxr or the land on wl,ich a lligher llduc*iional inxliluticn antl itr reiaieil

insrjiari*nitl {lrcilitils like librari*s. lalrfiralorie.s, lecture hal}s. residenc*t. halls, toiiets. studcnl ccntres.

hostl!r. riinin6 h*11s, siadiums. parting areas, parks-like rettings an<.I orlcr antenilies like hezilth cclllres.

{antei:ils, Blu! co,"tntert. rtt.. arc situaled anr.1 also inr:ludes ertended canlptig arld r<>r'et.8 rvithin its lc,:pe

plares visit,:<i as a sluCent of the Hl,I inctuding h'iu.tspoiiaiierl plovirled for^lhl ptrrpil** $f co:*rnnli:tg ttr

:irrii iitrrrr {ile irslilurion. ihe loc*tir:ns outsidc the institution *n I'iclJ tlips. internsl:ips, stud5 1tr';rs^

;:1cairi91s, sitol't- ter1r: pltc*n:*rr1t, p!al*s use<l lirr cantps , ctltulal l'estivair, sp(,rt$ n"h:e1s anll $tllr ltli*t'
ilcrlliiies rvhe r* ;: per-srn is partlcip3li,tg in tlTe capacit.v of an elni;loyee *r'i: silidcnt of the I{B,l:
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1d) Commissinn" ,neans the University Grants Commission established untler se,ction 4 oi the University
Crants Cornmissjon Acr, 19-56 (3 of 1956)l

{e) "covtrr:d individuals" sre Fers$ns who have engaged in prr:xerteri activity such as filing a sexual
h:rrassrnenl clrargr:., or wlro arc closrly associared uith an individual who has engaged in prolected aclivity
and such per$otl car be an enrplol'ee or a iellow studcnt or guar<lian of the otTended pers$n;

(1,\ "cnrployee" nteans a person as define<l in the Act and also includes, for rhe puryoses ol'thesc Rcgulations
lraine*. apprentice {or called by any other name), intems, voluntee.rs, teacher lssistann. rcsearch
assislrtltls, whethcr emplny*d or not, including those invnlved in field studies, projer-rs. shorr-v-i*its rnrl
can)ps:

{g) "lSxccutivc Autlrority" neans the chief executive authoriry of rhe }{},1. hy wharever name called, in **hich
the general administration of the HEI is vrsterl. F'or public funderJ instirutir:ns the Executive Authority
means the Disciplinary ;\uthority as indicated in Central Civil Selvices (Classification. Conrrol and
Appcat) Rulcs. 1965 or its equivalcnr rulcs;

{lt) "Higher Educational Institutinn" (HEI) nreans a university within rhe meaning of clause ( j) of section ?, a
college rvithin the meaning ol' clause(b) ol' sutssection ( ll of secrion I 2.4 and an institution decnred ro be
a Univ"ersity under seclion 3 ol'the University Grants Comrnissioll Act. 1956 (l of 1956);

(i) "Internal Conrplaints Colntnittee" (ICC) nreans Inten:al Cornplaints Conrnritr* {o be constiruled by an
HEI under sub regulation 1l) ofregulation 4 ofthese regularions. Any exisring body already i'uncrioning
with the stme objective (like the Gender Sensitization Conrmittee Against Sexual liarassnrenr
(GSCA.SII)) should be rcconsrirurcd a-s the ICC:

Provided th;:t il the latter case rhe HEI shall ensure thar rhe consritution of such a Body is as required lor
IC'C undc.r these regtrlations. Provided furtherthat such a Body shall be tround by the prnvisions ofrhese
regulations;

{j) "protecrcd activity" includes reasonabte opposition to s practice believeti to violate sexual harassnrent
lnrvs on behalf of oneseli or ollrers such as participalion in sexual harassment proc.eedings, cooperating
rvith an internal investigation or alleged sexual harassmenl praclice.c or acting as a u,,itness in an
investigation bv an ourside agency or in litigation;

(k) "sexual harassrnent" meau-

(il "Anuttwanledcrrnductwithsexual undertonesil'itoccursorrvhichispersisrcnrandwhichrJernean-s,
hunriliates tr cr€ates a hostile and inlinridating envirorntent or is calculatc<i to induce subntission by
aclual or thleatelled adverse consequences and includes itnv one or: nlore or all ol thc followins
urrrvelconre acts or-behaviour' (whether directly r:rr hy inrplicltionl, namelv;-

ia) an1, urr*,elcr)rre physical. verbal or non verbal co*duct of sexual nalure:

{b) demand or rcquest fnr sexual lavouts:
(c) rtraking xr:xually colnttri:d remarks

{rl) phytjsnl contacl and adtrances; r>r

{e ) showing polnr:urirplry"

(ii) any one {{}r tnore lltan ore rlr all} of the icrllou,ing ciruumsiances. if it occurs sr is pres.:nt in
rclation or cr:nnecierJ with any behaviour thlt has explicit rrl irnplicir serua! unriefiolles-
ia) inrplied or exp)icit prornisc of preferential treatment as quid pro quo for sextal t'avonrs:
{bi inrplied i"tr ex;rlicit *treat of rietrimental treatrnenl iu rhe conduct 6{ work;
{c} inrplied ot'explir,i( threal about the presefit or {-uture status ol the person cr:neemerl:
(d) clr:lting an intirnidating offensive or hostile learnir:g envirrrnrrrent:
(e ) hurliliating. trrlatllrr'nt likely to affect thr'health, srlity <iignir1.'or phy;ical inr*griry of the

pelson crtncerned;

1l
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.r'iii!i,1riii :r(ri.l*, ili.lr"iiJillii 911.11-li:l'i1l tlililtill, p.tlgrxnlnlas in a )''lEI;

l:\,,t1:,.,it.1,i:ii a'irii. ;r tiridtnt t"i":o ii ilt the prtc*-ts cf trl;ing ;rdntission in I'IEIr c'li1ifil5.

aii;irilt,;.;.i. slr;ill irc lrei:ictj. {rsr lltc ;:tLtt'pOl;cs 1,1 lh*se legulnlions, ls ii :tttilcnt ai lh::l

il!iCi:r1 r:i seruiti lutitci;'lleni t:kes pli:ce iigtri*91 lLicl1 stllCalit;

allirough r,lo: vrt
flll, rvlrt:;c ;lrtr

fli'r:r,iiir:.il ik;i!. it it*al(:rti ruhr: is;.r prrticipan{ irt nnv ol'tire activities in a I-:llll (rhar thitll ttr.

!r:L-i.i stli{|tni ii *nl*11*<i sh;lli lre tielted, 1*r'the 1:Lrrp*sas oi'rhcse rl(ul*t.irrr:;, lt a stit-deriL

,.,rirr,:'t' ii.rl.y' irrciil.*nL ot !'-)iual iiat'assnri:tt1 takes Fl;laa itgSinsl sucl'! sludr:,il:

l'{L.l u.'}r*:.e

ol'tir;rt Ilf.l

rjrr: 1.1]::l j* s<>rt'ti otbr!- .;ip;rf !ty rtr lor sonre {li}.lal pLlrpore {)rreztson;

i : : lr:*iir:;i 1tl otrleir, sex i.:ili l:itr<)ui;

r.r:) "1.'.'ilrkl',1:tce" flli,llii ll']i: 0all'ipus il{'a HEI irrcludirrg-

i;r) A:]), dc1:trr-flrrctl., *rgarrisati*r, u$drl1i*ing. e\tahlishnlent. r-:nlcrprise . instilut;o11' ,:i!1iee- blanr'l1 or

:;.1r1 tvhicl is Esrayiishgl- rwrreii, c{)trtr'{}lled or^wh{)l!y ol'sub$tx!!1ifil}y f itriti:c*d t-'y lirrrris prr.rvidtri

<tii.r:c1ly r-.r indir.ecily [:y Ih* approrriate I.l1]{s.

1i:) Al3... rl,-orit it'|stitulr. sladiut)1,;poil$ a{r}rFlex ur coinpct;lion (,l giilllc-{ vfnua. &'llflhtr r*5id(l}tiill r,r

rr<,1 n$e<1 f{,t lrair};ng. ,prr1s or otlrer activilics relxti)Tg lhereol'in H[]s;
(c) ii:y. rltlcc visifcd h;; rhe elrrp)r:_vcr or s*rdrnt Jrising out oi'or drrring thc ctrttr:;e ti *r','t1io.vt:lr.:nt o::

$tti,i), iraladirg trailsl)*l^tatilln prrlrided b1' the Executive ;\uthor"itrl ibl unilertating 9u{:il ^iollrfie'l lin'

stuilt'ir: i-{[ls '

3. R*sp*nsihilitim rf the lligher lidsealiorul Inslilutio*- {l) livcr^y lllil :liall.-

{a; trtrjherever r-rrtruitri. appropliarely subsurne tlre spirit ol'ilre;rbove d*finit.ions in it: pflli*:' :rnrj

rlg,,:i*tir-.1.r! rrri tr;.el,enti"n atr<1 ;:rtrhibitirrrr rf s*xrtal hiirilssfietlt against tl.re en,plol"eet it::ri llle

s:rrri*nts. lirrr; nrcriify its 3rrJinalces arrd nrlrs itt ctxsonance rvith the r*{;ilircn1efi1s i}f ihe :{*$ulatians:

iiri publir:lv n3tify th*;,r"ovii;ioris lgainst scrua) hnrasstnt:nf and ensutetheir'u'i,ie disr*nrinaliirn:

{l) clganisr: lrai;:ing pr'og,'alltr)te$ i)r ir! th3 cn;t: nriy be, wor^ksh*ps lcr iht ol'ficerg, {tr,clit:n&r"i*s. f;rru1t3'

;:r:,1 srndcrrtr, as illdirLrr,:tl in rhe SAKSIIAh{ Ii.epr:rt (}v{easure.s i:r littsr:rillg the Sai"ety cf W<:irrctr iind

Prr:grarrrmrs lbr {i*liler Selsiriz-atirn *:n Curnpuses) ol the Cornrnissjiln, 1{, se:Tsiliz-* lltcttr *nd *nture

ku{;iedS.o and :;$.i}rcness o1'rhe riglrts, entitlemenls irrtd rexponsibilities ensi-rritled ifl {lle Ar:{ ar1{l

tir j Jc} i h.sc rrlsuisLlo,l\-
trl: i*:r <l*cilivrly iigainst irll gel{er baser} vitlencr: ;:elpetlaled agaitrst entplcYees irrrrJ stt'{ierils {.}i a}l

s*.<,:s iec4g*isi*g thirr priniarily lv{lrr}er en:1:loyees and ,ctudents i1n{i sr>rt:tl rrale stldents *nd slt.ttlcnir

..,1 likr third 1:.rniler- ;irc vulur:r:lblc 1o tr,any fbrnrs ci sexua! haracsrl)*i)I an{l hurr:iliatiixr e;rtJ

e x1..ioi1:lt.icrl,

ie t prut-.iiliy cor}lutii itr*il'ir: ?)?ero toler{nce .policy torv:urJs rtrual llar;isslrterltl

i{i r.*i;:j,r:rc9 its c*ntlitnrent {$ ctealii,g its carrl;us ll'ee fronr discrinrinati*n. lrarassntt:lrl^ reillialiort *r
icxiri:l irss*itll ,11 ,):i lsvels:

i$) ...riii]t*:iu,af{,:nrs,<, abor.rl li,hitt *tnslililtes sexua! h;rritssrte'll includirrg lTi-rrLik: e*virc**t*nt h:lt'itrsri:';n{

rr:ii qLrid lrli) qu# hl:'alstrte*;;

(tl) i:rclLrrir: in its pro:i1:eclus a*d display promincntiy at conspicuous places r.rt N*tic{: Boalrlr llrr:1*:ia1t1''

nrtrl *{}rsequi:nr-.*s (}f"s{rilal hat:r;sllent alrci rnake ail ,{:clions o{'ttrr iastitr{i(lral r:otnt]'tu;:i1} lrrv31.' r:,1'

iht irrli.rr-r,alion i:gt 1[* iltech;rrist: Fxl itl place fi:r rer}essal oi'ct>rllpi:tirtts 1:erlrir:itr* 1\) i(\illi



Iqrq IIi-?scs.tl qf(fr;n {fd"q; : 3KfiqTili

harassrnent, con(0f,1 details $f rnembers of Internal Complaints Cornrnirtee , comr,laint$ procedure and
5{l on. Any existing hody already luncdoniug with the same objccl.ive (like the Gen<jer Sensitization
comrnirtee Againsr sexual l{arassnrnr (GSCASH)) shoulil be reconstiruted a$ rhe ICC;
Pr ovidr:d that in lhe l:rtter case the I IEI shall ensure thar rhc constitution of such a Bo<ty is as required
tbr ICC undcr lhese regulations. Provided furthrr that such a Body shall bc bound by tlre prov-isirins of
thesc regulations;

infirrnr employees and sludents of the recourse available to them if they are victirns of scxual
harassment:

organise regular orienlation or rraining plogranunes lbr the nrenrbrrs 6f the ICC to deal with
conrplaints, steer rhe proces$ of sefilement or conciliation. etc.. willi sensitivitlz;

proactively move lo curb all fomrs ol harassment of employees and students whether it is frorn thclse
in a dominant powe,r or hierarchical relationship within llEls or orving tr:l intimate pifiner vicrlence or
fiorn pcerr or fronr clenrc.nts outsidc o{'the geographical lirnirs of rhe I"IEll

be responsible to hring those guilty of sexual harassment ogainst i1s emplnyees and sludenls to bo6k
and initiate all proceedings as rcquired by law and also put in place meclraniims and rerlrcssal sysrcnls
like the ICC to curb and ptevent serual harassrrrent on its cantpus;

lreat scxual ltaraxsmenl as a misconduct under service rulcs anti iniriate action for miscnnduct if the
perpetrat0r is an ernployee;

{n,) treal sexttai h;rrassrnent a.s a vir>lation of the discipiinary lules lleading }p 10 rustitation and
expulsiur) ifthe prrretlarr:r is a stutlent;

io) cttsure cott'tplianc* rvilh lhe provisions ol'thcse resuiaiions. inclucling appoinirlenr o{' lCC, withir a

1;erir:ril tll sirty da1..s frorn the dare of publicalinn r:{'rlrese regulations:

(pl nroniror the timely subrnission of rr:por$ try the ICC:

{.1) l}rcparo an antrual status repott rvitir details on the nrnrber of cases lilcd and their rlisposal and subnit
tlrc sarne lr> the Ciriurnissi<u.

1.2 Srrpporlivt lntasures. *-{ l ) The rulc*. rcgulalions or anv such (uher instrurnent by lvllich ILIC strall
lur;ctit:n have to be updated:ind revised fronr tirne-to-tin'le. as cou{ jurlgrnenu and other laws anr.l rulex wiil
contir'!ue tc rcvisc thc kgal i'riurcrrork r.r'ilhin which the Act is to he impirnrcntetl.

(2\ "l'h* F,xecutivc Autholitv of' thr HEls nust man<latolil-v exrr:ncl llll suppolr to see thal lhe
rccomtnendat.ions oi rlre ICC arc irrrplerncntcd in a tin:ely nlanter. ;\ll possihle institutional resources
nlusl hc giv*n to thr: lunclioning of thc ICC, including ofl'ice and building infraslr.lclure {ronrputers^
photr:co1:iels. audio-video, equi;:nre.nt. etc.)" siatY(typists. counselling anr.l le-tal serviccs) or, *ell ,* o
sufficient allocation of financial resoutc.s.

i'i) Vuinerable &roupr are partrcularly llron( ro hari:ssnrenr an<.i also l'inri it mr:ire tliii'iculr r*
corlrplai0. Vrrinr:r'ai:iiity cun be rocjally ccmpoundcd by rcgion. class. c:lslc. sexual orieulatioa,
rnirrority identitS, and try being diiferently abled. [nabling cr:mmitteer fi1ust be sensirive {o si"rclr
vulnerubilities und sp*cial need:i.

('1) .Sinc* rc-<earch s(udents and .loctoml candidates are par"ricularly vulnerabie the llllls rnust
ensure thar tlrc guidelirres for ethics fol'Resealch supcrv.isiolr are plrl in illa{c.

{5) All HEIs nrusl condut:t 3 lgrgular arrd half yrarlv revier.v ol'the elfica*y and inrplementari{}r} of
thtrir anri-sexual harassrncnt policy.

t^l
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i{:) ;\i! Acarl<:rllic Slali Li:ileg*s (ltolv kx{.r\rn iirHurnafi li.csiri:tc:i l)crili,)I)r}}iri( t..trtircs

ilil,lliiiti ii]1d ltr:ci.ral C*ntr'*,s tirr {lapacitl, I}ailding (R{lCBs) rrll:.qt i:lcit'portile sts:;it,t:i (}i, 3rilt1r}'

1r; tjrcli.;:1t.i,j.t1iirlji:!;1 a;:tj t-eie:;h{:i'apurses-'l'hil shr:uld bt ncross riiscipiil:cs.:urti ir.tit'r':rlr1,v

*uriu'trcilu:rri r:si.rS: ri)c tj(;{ SAt SI'1.{L4 Report which grxrviiles irrdicatir'* mi-;r"lul*: irt lliis tcg:;r.ti

i:) {}ri;:iliiii{ur;(xl;st's lix-adnr:riistruors r'i}n{incted in I'lllis:1}u!l hi)v.) il Irl(}iii:1. oi:.LL':1.i.,

-\*ijsrti.r:;]ii{)it ariri -(,c},u:}l hara!,sr}e*l issL:ls. Regulal rvtlrkrirops are Lii br oot;dtti:leij li;r all s*cli'r::l tt
r:lr: l'ilil .',irtitlr1,!1i[\'.

isi i..;u;:ir:llir:.s sLr',.'ii:e3 11|uil he irTslitlrtir:rnalis*d irl ali HEIi anrl titui;t ltlvr lvr:1l i:';.rirlcll li.lll-:inrl
(;+;inliilt;a!.

ag) \.,:ir;, ll!:,.): haling l;:rgr cami)t"rs*s hare a rii:f icil in lightiilg iirld tlle erilcrit,).{ri ils il}lial{:

1:ielr,,s i:3, 1lr.: iitltiririionai c|;nrrunity. Adr:quale lighting is:r necesia|y atpr'al iil'in,izlsiai.:{lliirr;,1)d
't;it1 t) k'ri:t:'l(r::.

I i0i .1.j*rl:.:;lt* anii $;li t:ait:r:ij security inclLtrling a gnod prop{]ttirx LrI bal;rttr'; til woltretl ir;:i:11r-ilt'

i;iit{i';! i-rcc.s$al'-\'^ S.ixrit}.'$taff }1tust rcrr!:ive g.ndcr scnsiliziiti*n uditlitl'I as i} i:rar1 61"',1n{lii.r;1s ti
hilP'riliixl{; ill.

I I ij l{}:.ig {i:r:st 0nsrie r*liable p'ribii{ transp{rrt. cspecialiy 1vi1hi11 l3ige cat}ipllsf1; tx,'iriircll

riiiielenr sctir()BS ui tlrr H|1], h6slelr. lihr*r'ies, lairor$lor!es aud rnaitl bui]Liings, itl]d ct]]d.ixlly lh()5e

thitl dil tloi h;i.,,r glv:tl iircr:ss i'or day schtlars. Lack ol riifctV as $fei, as ltarr:tti;l-lt*l:1 ir i:r:;lcr:ti:al..i

1i,jig1 i1111i1!o)r:r,:s anrl strrl:nts catn;]lt tic;:cnd on sale public tiBnsp-dlI. Rr:liablc U'allirtlorl rrriiY b.:

r-.+rsiiJcr"ed ir.; Hilr to enable enlpioyees and stuileris to work late in libl'aries^ iilbt>t'atories lrrrl r'
:l r:i:nil i>r$;.lr;rtn;::rs in ih* cvclli l1 g5.

i l2 j Ri:sideriri:rl l-lHs sla.ruli.l lccord p'iority ie {:onstlucliort t}f !v{rlfien'5 hr:srels. l--'r'x'tltr: 1:i()tin'J

pit:tlt1;.3tii)r: 111 yi)uut i\,rtltr:li lvishit:ll to accc\\ highcr cducatiotl, lrostel li.r:rlrllfil.xJali{1n ii,i*sir';rl'lt irl
l,rr:tir irrb:ln lrrrl r-*ral iir*ils and *t *ll levcls 1rl' higher- education rvliich nr^rvldes a ,)icriii.lLllll t)i'

ilr".]icai. i{ }:1 1rt;::t lri:tas5;^ltcn t t.r1 a1 I ki nr'ls-

il-:; C!]ra*):1 i'irl iht sn{tt-y- ol'w*lren sturl*l1r ruxst r'rol be cited 1o in}.s5s ilisrriil.lin;ttu|v lt.li*c lix
",r.$.jl*n irr lir* hosr*ls us *o;nparetl lo nrale siuddnts. Carrpus saietv ptlicie* sh{luld no{ testtlt iit

\rr.i;ritiralilxt. sucit 1x oyei l:uirritr:ring tx'pr>licing or cnrtailing the I'leedonr Qf ttro'iertr*ttl. e:pcri:1i!
{i:i t'rlrt:el *ntpicy**:i and saurletrts"

{ lJ i ;\drqutiic ltirlt}r iacrlities ale eqr.rali-v ntandatr:ry tbr all I'illls. hi thc cacc ol",r'{:tltf it this ritts'r

ir:;:1uri* Srxiiel' s*:li.;riive drx{urs ;urd lurscs, as rvell as the selvices ol a gt Itaccr:lt>gisi-

1i5i Thc \V*lurl-ri Deveioplrrent Crlls in collcges shall be revived and {'ur:r}i:tl to i:e :rbl* 1{r ciriry

rtliri ib.1 ri11ltif; nf acliviliei ru;uirer) for gendcr s*nsili;,ationand rentain l*1.1:1()111i)us oi lhe tiix:tiirl-;rrrg

r:f ;u*.i s*xu:ll h;tt;issrneiri cr*ttnitlcel and lCCs. Al lhe iiame tinx-r th!:y ihall exlend th*ir aclir''iti*r; t*
inr:1iti1e gcrlil{:r sr.r}"qili?-nliofi j}roglatnrrres in consu!t;itiL)n with ICCs;rr:rl }r*lp to ciislcr,}rittaie ll;tti-

rc.r1*l l:ag;s:nen{ policics olt atinli}uies o* a rcgular btsis. The'cullLlt':il'slxrre anl-l th.'firfnlxl
;l{:gr*:lif spii({:'}ld*(i t<.r *rrllatrot:i{c 1o rendcr thcse u,orksbttpl innt;r'alivr:. ellga,girri: *ttti lt*ll-
*l*arltiril ii: fti.

i i 6; I li:;t*l Wal ile ,1s. Pr $\:o$is, I'rirrcipals. Vicc Chaticr:1lors. Le gal C)fJicr:rs uttd r'rlhi:t

lilrrotilrr;lir*s r1*sf. be brcr-rght within thr rlonriin of^accounrabiiity thr''rrrg!: iLtrtcndtrtenlrin Lhir ti:lis *r
$r-tiin:::l':*s r.vhcre rrccrs:rr,v.

"r. {irirvarrr'* r*{i.ssri*l tx*dranisnr,-{ I ) Overy Ex.ec*live Aulltrx-itv tLull r'$rtstit.tttc iin li:lrt;l:i

-i 
h* l{l{l :rl:iiiJ }t;lve 1l11 1qll}1:u'ilg .i,r-t1ilosiIir,,n;-
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(a.r A PlesitjinE Oiiiccr rvht sh;rll be a lvonrln lacul{v ntcm}:cr.r:rn1,.loycd t( a senioi lcvcl rnot be lt:rv
a Prr:l'cssor in case oi a urrivcrsity_ a:ri] nol belorv an Arsociate prol'essor or Readei-iu case ol a

lollegt) all tlu educ,llional institr-rtirx. nourinalc(l bv tlre lixecurive Autholirr,:

ProviileC thlrl in carc l senrtlr level womr.:n emplovce is nor availiible. the ilresiding Otiiier shail
he rrorninated iiorrr rxltel of'llces or ad$illistrative urrits rrl the rvorkplace rel'erred tr: in sub-s*criorr
2(t)):

ProvirJ*d Jirthcr tlrat itt cacr tirc other nffices or ldurJnirrrarivc unii$ ofthe rvorkplacc do nor har.e
a scnior i*vei rvontltn enrployce. the Prcsiding {)1'ficcr shall htr nominatcd fi<:rn anv olher
rvot'kplacl ol thij sanla emplo.vcr rrr other dcp:rrtnreni eir orqaniz:ttion:"

ib.) twr-r Jaculiv rucntbcrs and tr.r,u non-lraching *nrploveel, Irreferahly colrrllittcd to Lhe Li)u9c of'
wonlcn ol whtt i-uvc hitil exlx:t'ii:nce in sor:ral r,,.ork or hrvc legiil knou,lerigr:. rronrinlrtcxl i:;, th*
llxccutivl Auth{)r it}..';

1c)'l'hree stud.llts^ il'th(i srattcr involves strrdenfs, who shall he cnrolled ut thc i"rnrJergr.aCrilre,
tnastcr'\. lnrJ tcsetirch scht:lar lcr,els rcspacli\.-cl,v, eleelcr] thronglt transptrrerl deirrocratic
prl;cedur*:

((ll onc metnbcr frr:nt anrongst non-g()vernllrent organisa(ionJ or a$sociiitiotrs cr:mnri1.t*xl 1o ihc cause
of'wotnett att' a parson liuliliar rvith tlre i:sues rcliuing lr sexual halassnrent" riontinate<l irrv ihe
lixecutive Authoritv-

At least orre-hall'cl'the tolal ntenrtret.s of the IC{-" sh*!l bc xv{)itlen.

Perions in senior ar]rninistlalive positions in ihe l-l[i1. ,cuch as Vicr- Chancelk:r, pro Vice-Chanccllor^r.
Il.ectors. Ilegistrar, Deans. Ilearls of l)eparirlrnts. ctc.. shail not be nrerrbers ol ICCs irr onJer to
cnsure autononry of rhcir: l\nctir:ning.

The lernr of oilice *1'tI'rE. menrtrer-s i:f tlre ICC shall br: for a period ot three years. HF.Js nra, alsr>
criploy a systeot whercby' onr *third trf th* rnenbers of rhc ICC rnay chante evcry y.il,.

The Menrbtrr appointtd iirrnr antongst thc non-govcrnrncnlal organizxtions or associations shall be
paid such Jet:s or allowattci:s lor holding tl:e procerrlings 01'the Internitl Cornrnittee. b_y th* Execlrive
Authority as rra! be prescrihcd.

Whele the Presiditr.g {Jf icel or anv rnenrbcr oi. thc Intcrnal C*rnmiilee:

ia) c(lnlrav.ltes thc provisions of section l6 of thc Act: or
{h) h:rs becn convictcd for an oflence or an inquiry into ln offcnce unikr any larv ir:r lhe tinre

being in forc.: is pending againsr him; or
(ct he has been tixnd guiity in any disciplinary procerdings or a disciplinary proccedirg is

prrtdiug airairrsr hirrr; r,r

kl) has st abused his position as to lerdcr his conrinu:rncc in olfice prejurticial ro rhe public
intcrest.

such Presiclint Ofllcer ol Mernber, as the case nuy lre, shall he removed tiorn the Comrrrittec anrl the
var'allr)' so cteated or any tasual vacanc! shall bc lilled by fresh norlination in accordirrrce rvirh thc
provisions rrf {his section."

5. Ilesponsibililies of Inlernal Con:plaints Corrrmitter {ICC) - 'l'h( lntmal Cornplair.rrs Comniuee
slrall:
!il,) plovide assistirrtce if rn cr':rployee or a stud*nt rhr>oses ro Ille a cr;lm;riairrr tvith thc police;

ii

r2)

(l)

t4)

l{r

{ fi.t
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i;r"rr:ili:.,,: ;rl)r,l iiill::':c!; tirirt i*atl to iui'111a-i t{:satil!l1enl, ali*Itatio:t r-rt' yi(:l*r.1c.,,,

ii:i i-':i;t3li 11t,1 cil,l,,:tl (,f ti:,: l<irrpl;rilrarrl l;1, noi *irarlging lhll flcr;on'9 iiirlriii,v" uifi<I;rri:r'idl: llir:

.1 ;r;' i 1:c lt :;;t ti,rr oi' {11i:) i11i'itndr:r:

i...t:.i i1]lli; rr ts i J1' s9! litl ll: 1lseni*:i.; ;i;rd

..ii 1i1* s:.:riiii; ir *l*::*c;i irr ilirxectrti itatil,itv"

{r. 'I'l.rc pror:r:rs lbr nrakine tlrrylaitti nud cotrdurlinfl Inq$i]_y - 'I'hr 
I{.1{-"' :liail crtrnph l';:lir rJ:;:

; r;i1 r-; i rr,' r: x lt'i.li i : t: Lu 1 y ;n rl +.,i llr r.r i;l i :'t:.i l-lri vilc-y

1. llroc*ss of :nlliing cilmrllaint *F $fxual harastmcni - An agulicvr.l prr:ti--r'r is riquirr,l tri ii:|",;ylii ;i

il'rtiai;*J.., il':iiiir a pcri<>tl iti'lirr*r llicrllir l'r'orr the date ol the iast incident..

llloviijrri il.r:titr:r'tlral the I{-l{.1 i}uiy, to! tlrr-- reasrns tc be accrrrclecl in thf, \u.;t;n;, c:{tsnai lhe iiirii lrr:li rrrir

j'ilirri: a i:q:ir:idlii?1t $.,;tllin tl'l* sairl prli,,rd."

11t;:1111 1t' i ;rl).1{ it\,,: .ir:allt
$" fr'**tss of rortducting tr*quiry- (l i '1'h* ICC shall, upen rdceipi .11'ti'ri: cilr-npiiiint, *rlr.1 r:r* c.t;ty <sl

t?:;: <:<;r'l'iplaili ;.,.: lir* r'r:sptr.rrl*r)t 1v!lhiu a l.!*iioal rrlleven days of ssch rerciFt.
(:i l.)1-lcn r-e;*ipt r:i'ilre .L)py ol ile cornplaint. lbe r'*;ponrient shall fil* lris ot L(r tcF,r'1{) ih*.,.,xtli;:url
ll<:rt;: a'ith t|:< lr:1 oi rloi:r:*r{:r:1;^ ;.rld u*i:!r'3 iMil :uldrelse-q ol rvitresscs rvithin it frriod o|{*n da1's.

<x ]:l:tlr l!r::rliss i() lir* <<;:r:p1:ii:ti.

{J) 'f irt i:r:ie.;iiliva: Autl"rolilv *l thc iiEI hall at{ on the recofilnr**datiri:s ri thr: ior*rrrilte* u..;:i:u; ;r

tlr;i ril;x: 1:i' r,i'h,"r'"r','1- "

{5i An appl;t} }!iir:-^t ilii ;inriings o| liecoirru:ertdations of t,!c ICC n':;ry fr* ljlcrl iry e ithor pi}rr), 1i*li^!r. th*
ll:,x*r:;.rli..,t: AL;li:or'il:- ol thc HAI witlrii: a *dri{x} ol'thirty rlays li^onr the rl:ite of tl:r tei:lrlrne llrJalions.

t4r 11'tlle 1:.r:*cutivl Axilrlritv ol th* Irllii rlecid*r rl()1 to all as per llle rccr;tirl*nd;iliclrr *f lllr: 1CC. t}*:t
it si:iill rei:r.irrl ,;,,,'i1l{,:11 r*asrrnr icir:h* srr?r* to he coirv*yed to ICC ancl botl th* F:1rli.s to th* pracr*riir:s. Il'
rl:-: rllr: i:tl:lr hllr:il ii ir ,iecir:l*:rJ {t-r 4g1 ,n p,Jr thc r*co,lirnend;:{ions of thr }CC, rhen ;: iiborl, ii}ilse ni-!l!rt,
.it;s'',,.'*ti}lt rvilhin lrn rl;i,r.'s,;lxlll br ser'veii cn ihe parly figaillst wh*nl actii:rn is rleciilei trl be tai;,*.'Ilte

{lf iJtl;.liirirr'*il frrr.: i)i;}y seel cr.ilriliiition in r.lrder to s*ttlr tlie r}iatlar'. Io nrttlcraly s*ltl*rii:r;t

l{:
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i)ii9* rna-! ile. onco it is sot.rghl-'l'he resolirtit:n ol tirc conf"lir:t ro the lull lai;s{i}rtion ol'the :t::*rii:ve<i parrv
ivl:crc v*' possi trle.'i s ;:rr:ii:rr,:ii sl pur*ly p*niti re inr erren r ion.

(ii) 'l'he iilentitics o1'th* t;;:trii:r,r:rJ ;ral'ii,6r'victin'r rr ijr* uirnrrss o;-lhe oii.cnd*r'sirall not h* nurli: pilblic
ol kcpt in :,he ;tu!:lic dotritin es:rceiallS, durilis llx: pl.or*is of'thr inriuiry.

9. Lrfuriur redrrss:rl-]"h. HLI :nli.

1il) tra:rsier the ct:tn1;l:tirtrltt rrr lbt lespundrni to iin()t.h{:r,ecl;+t ol'r.ieparirnent l{r trlllmire th* risks
invt.llvcrJ ir': contiicl or inter?trtion. il'sur:lr a i^ecilrri'!-iend:lii(rn il rnad* bv the ICC:

grnt)t leava l{r ibc itqrr i{:!e d with {uil ,n.oreotion <;f status and henelirs i-nr a i critid trF lo ti:tf* lro*lhs:

r'r'\llain ih{-' t'cs;:<ln<ltnt fit:nt repcrting on tlr.cr.'aiu:.:iing lirc wolk or per-forrnance i}r trsls i:,i *xarnitlrlirrrs
t:l' thc r:cnrf lainan t:

iai ctrsttrc rhlt r:ff*rrCcrs tir* lv;u'ficd to kcep a disrance ij'or:: th* lggric!.d, :]nd rvhl:rE:\,i,,r nec{ssarv. ii lhel^e
is a rlci'inite threat. rerttain rhcir er'ltr!' inlo tbe ciintpus;

ll) lakc sllici:t.tc;:surcs ir) llro!-ide a conducive envirt:rnr:reni t>l s:ittry and prcler:li*n tr-\ th.':.onlpl::inari
agaillsa retalialion a:rd vic(iuisr:tion r1s ir c{)flsrailrence oi naking a clrmFlaint ol-se xual heras-<n1€r1i.

10, Punishmelrt a:rd f{rrnpens:rtion- (1) Anytrrc fbund guihv oi scxual hirre-r.srnenl shall hr puniihrd ur
accofdarl.e rr.-ilh 1l)r set'rice rules ol the I.IEI, il'tli* oifc.niler rs an enrployee.

tli rA'/lrere thc respondelti is a sturjent. dep*rrdinl: rlpLrn lilc severity *f rhe offcnc*, tirc Illil may.-

(x) rvithhrtlil privi)egt:s of the sluilcnt such a.q a{rcls to ill:e }ibr"ary. auilitoria, halls of resirlerce.
lranspclrta{io11. schr:larships, alLry",atrces, al)i"l id*rrtity cardl

ihl susp**d or rcsirir:r en{ry ilrro {he can}puii for"a speril)c per.ir:C:

ir') e:{p*l aild sllihc r;1'l l:urt* lionr the r*ils of'the institutii:n, ini-,luding denial ol'rearir:riisjixr. ii tlrl
oi'funce s{t tyaffi}n{5;

(dl awatrl refirt'ttirtir,e punishrnents like mandfltr:lry c,.rur:selling ald^ ur. perir:mrancr i,rf *r:n:nrunity
sen ices.

(.li The ag.trirrvr:* pi-rsrx ir entirled i.t ihe pn),ment tl1'corrpensatirx. The llill shall issuc dir*i:tir-rrr trlr
pavmenl ol'{he r:r:rtpe*sation recomm*uded by tlre I{-'C and ;lccepied by llrc Execalivr-" Aur}orit.;. whicl^l
shall tre re.covet'e<i f rcrn tlre cf'llndcr.'l'he oornpensatitn pavable iihall be t{etelnri*ed on rhe bi1si, 01-

(a) $r*itial {ril{n1i, paiil. sr:{lrring alld disrt{rs caused $ thc ag$i*vcd pjtr$oll:

ih) the itrss t-rl.c:'rreer oppcirtu:litv due ro the incidi:rt cf sexual hitr;lsslrrent.

ir"'i lhe tnediciil d\Fe,ls,.s inr"ui"r*il by the victirn fi-r"plryiical. psvchiatlic treatntcn{;

(d) iht: inconli ar:d sl.alut ill'' thc alli:ged pcrpctrat{}r and victirnl and
(e ! *e teasibility *l'st"tr:h f nynenl in lump sunr or in inst:rlnr*nts^

1I. Actior agai*sl frivol*us eo;nplainl"*To ensu,e rhat rhe pror,isions lbr rhr prolr:.ctiori dt'rrrployes:;
lltd siudlntr lion,t t;ex*al hilt:tssr:ent rlo:':o1 ge1 nrisusetl, pr*visiuns ag*.inst lalse or nralici*'-rs corr::lai;-rts
Itavt: trt bt: tuade aud pubiicised rvitliin all }"lllJs. If the ICC conclude; that rhc allega:in*-t rnarle wi:rd lalse.
il,ltlioiou$ r-rr'rhe crrtnplziillt lvlts rnadr: ki.iow:ing ii r* be untrue. or litrsed or tlrisleading ir:liuni;ttisr lias been
irrovitled drrrine tl1* intluiry, lhe conrplain;int shail bs liablr to he punisheil *s pe!" the pr:l'isions c;f sub-
lrllularions { ! } al rtgrrlati*ns 10- ii'ii:e comp!ailant hairpers 10 be rn cntplo-v*e and ;r:i prr :uir-regulalion t?'}

t!

(tr)

{c)
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' t"'t il:. a:,\'t]l f'i'il {}l; Ii\il)l A : I:l']'R A{-}R D l.ir*AR Y ila:4'r ili-.*5i.,{'. J i

ni't:r;cijl.)iLi. a:r;r;;.1:.i,)ilri |rcli,r i .r,,.,' irLil(-ril ;i :c(otrt:lrr:rtdcd.

12. d-'rxlsequt:rrces *l'non-crrinpliiinfa,*(li'l'h1: Crrrlr*issinrr shzrll, irr rcrpc"-t oi'rirtv i;:rtiti.:tir],) th)i \.\i1l

1,''1,;;r. ; :iL I i :,ri.irj:;iL,ii;i n(':l(tt: -

i:l] '.r.:ziiii:',:u,al .)t'1ir.lai'iitirjii ril'litrrrss 1o rcc*il,c granls t,r*er 9ec{ii1!'} 1ll$ rl iitt l.lrri.,'crrit}--{iili;ts
t',:irr" i:.r:r,it,j\r'i. J'))f,.

i'ri:r;;e {l; *i rr,:i-:i.itt.: I *11'::iiil }ci. li)56;

r.,,i i l.ri:r,l ri i n {, rrri \' t li} gl rii ir ;rli i:ri 1 o ille i n!l i l ution ;

riral;.;r;i:* t.irr irrstitur:or: ilrr'ligib1r:li-,r-corrsirleruliorr lbr *ny aisisia,r(r r"r:rJi; i:rrv {il il"rs rt*rit,.il ol
,{-i)aal ii i i}s$1 rl*r1ac ]}r+g|i$1i 11':i},)f lhr) C0& inlssicn ;

irclica di:if)r!*ii 1:r^rrir:in*llil i* ihe tewrpaperi or o(her suiiailh rncdiil iu)al lxis:.*d c,1 th* *,chrit* ol thc:

l*rrir:riss:r:il. r3ecl:ri:-rg r1\ai. t.i1t ir:stiir.:iion doc; not pr"ovide Jr'.:r;i zcr'o ii:lc;anc* poli{j-y Jri}ifiit se{u;1}

i::.,: :rsrt:'r*tt l1

r r;:i:i'.i r"r:;::d in{ t}r* ;l rli l; atin;. ir ni \.ersilv l'.rrr withdrarval *l' ri'li liution, i ll {i}:;e {.}f i1 ci.:llegel

i::"rri,tisitr.'. i11 iirse t}! r:'l ir-.iiiir"rtio:r tl*lnred t{r he urrir.ersitr-:

lillilir;llx'rniiialit llrr' ;rl:i:r'ol:riati: Si.ati.: Governnrrnl lix wichdlarvll ()f r{iroir un uluv*r'srt_r in dir:!'{)t r
:.tr;ivrr:'siiv c:iliiblirh*{i *r r**orpoi":rted urriler a Stat* Aat.

t;ri'ing sllcl: fither acli;..rrr rvillrrr its fol*r5 ru il may deel* l'it iLnd irnp>:e ruclr ollr*r ir,:nalticr ;:s r':'rt'..r' bt:
pllri-'iri<ii iil ih* },i:rivlsitv {}ra:':ts Co:r:nrission Act, l.t)56 fix'sur-lr ii:.rlatit-'rt *i tirne till thl iir:itiii.:!i<uT

rrirrrJrlil'1 xiih thr: lli'()! i\;crs of thirsr rtgil1ati0ns,

N!1 ii;.'lii.)i1 tirail hc t:t!"i:n 1:v thc. {-lonirnissir:tt utri.lel iltesc lcgrrlatirrn. tr,',1".g the Irtrtituiil::l lt;rr b;r*rt

i r\dvt.-l ll1.ilF.r iv.,/5-i I

I ASP;1]-. 5 SANllHl;. S*cv. l-i{jt]

ijr!,;1rqi;1j I,ri l.)ii:.,,r Piirrtrii;l*r {io'.'er::*rcr:tlf llriiaPrrs:.Rirg.Rord.:\'!aylpuri Yr:; iiriiri-il{.}i)tri
r:rii l:rr!:Jjrl;li i;r t!c {-rrlrrrlicr r;l f::l:llr:alio:;s- l-)eljir- i !(n5.j


